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Item 5.02.  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On June 5, 2008, the Compensation Committee of the Board of Directors of Sonus Networks, Inc. (the “Company”) approved a cash bonus program for
fiscal 2008 for executive officers and certain other employees of the Company, including the principal executive officer, principal financial officer and other
named executive officers of the Company. The bonus awards for the executives, other than the Vice President of Worldwide Sales, will be based fifty percent
(50%) on the Company’s achievement of certain revenue, operating income and bookings targets and fifty percent (50%) on individual performance
objectives. The total bonus amount payable under the program is capped at 150% of the target bonus amount. Under the program, any bonus based on the
achievement of individual performance objectives to the chief executive officer is awarded by the Compensation Committee and any bonuses based on the
achievement of individual performance objectives to other executive officers and employees are awarded by the Chief Executive Officer and Compensation
Committee. The Company’s Vice President of Worldwide Sales has a variable compensation plan based on the achievement of sales and revenue quotas with
incentives for over-achievement of bookings and gross margin targets. The target bonus amount for each named executive officer is set forth below:

Target

Name Title Incentive
Hassan M. Ahmed Chairman and Chief Executive

Officer $ 425,000
Matthew Dillon Vice President Global Services 141,075
Richard J. Gaynor Chief Financial Officer 171,007
Mohammed Shanableh Vice President of Worldwide

Sales 290,041
Chuba Udokwu Vice President Worldwide

Engineering 156,000

*Mr. Ahmed will resign as Chief Executive Officer and President effective June 13, 2008, but will remain Chairman of the Board of Directors. Richard N.
Nottenburg will commence employment as the Company’s President and Chief Executive Officer on June 13, 2008. For 2008, Mr. Nottenburg will be guaranteed



a bonus of $219,672, based on 80% of his base salary of $500,000, pro rated for the days in 2008 he is employed by the Company.
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SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
Date: June 10, 2008 SONUS NETWORKS, INC.

By:
/s/ Charles J. Gray

Charles J. Gray
Vice President and General Counsel




